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1
Introduction

This report was developed for Au2mate A/S and covers the period of

January – December 2025. It provides transparency around our impact

and efforts within three key areas: Environmental, Social, and Governance.

VSME FRAMEWORK ESRS SCOPE 1  &  2
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1 Introduction
Reporting period: January – December 2025

This report was developed for Au2mate A/S and covers the period of January – December 2025. The

report covers no subsidiaries or other entities. However, the CO2 accounting is based on figures from

Silkeborg, Penrith, Vimmerby, and Malmö. The report was crafted in collaboration with the Danish ESG

company Wardn ApS. No data has been withheld or hidden due to IP rights. The report has been

prepared as a separate report from the yearly financial report, but may at a later stage be included in

this.

1.1 What is ESG reporting?
ESG reporting is about creating transparency around a company’s impact and efforts within three key

areas: Environmental, Social, and Governance. An ESG report can broadly be understood as an annual

report — but for sustainability-related metrics. The purpose of ESG reporting is to provide both internal

and external stakeholders with insight into how the company manages sustainability, responsible

operations, and long-term value creation. The reporting is not merely a compliance tool, but an

opportunity to document and communicate the company’s ambitions and progress in sustainable

business practices.

1.2 Scope 1, 2 & 3
When companies report their carbon footprint as part of their ESG efforts, the emissions are typically

categorized using the Scope 1, 2, and 3 framework.

Scope 1 covers direct emissions from the company’s own activities — for example, fuel consumption in
company-owned vehicles or emissions from on-site production facilities.

Scope 2 includes indirect emissions from purchased energy, such as electricity and district heating
used in the company’s operations.

Scope 3 encompasses all other indirect emissions across the company’s value chain — including
emissions related to suppliers, transportation, employee commuting, waste management, and the use
of sold products.

We have chosen to work with Scope 1 & 2.
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1.3 The framework
The framework used for this report is the voluntary ESRS for non-listed small and medium-sized

enterprises, also known as VSME. This framework is based on the ESRS standards applied by larger

companies and offers a scaled-down version of the original, tailored to the capacity of smaller

businesses. It enables SMEs to begin their own sustainability journey and meet the reporting expectations

increasingly required by larger corporate partners.

Within the VSME framework, we report under the basic module, supplemented by selected elements from

the comprehensive module that are relevant to our size and industry. The framework has been developed

by EFRAG, the advisory body to the European Parliament responsible for ESG-related legislation.

1.4 Company overview
The following tables provide essential context for understanding Au2mate A/S’s sustainability

performance. This includes core company information, operational characteristics, and key financial

metrics that frame the environmental and social data presented in subsequent sections. These

foundational details help stakeholders interpret the scale and significance of the sustainability metrics

throughout this report.

TABLE 1 ·  COMPANY OVERVIEW · JANUARY – DECEMBER 2025

Overview Value

Company name Au2mate A/S

Company addresses

Frichsvej 11, 13, 15, 17 & 19, 8600
Silkeborg, Denmark
Unit 12, Hackthorpe Hall, Business
Centre Hackthorpe, Penrith, UK
Stora Torget 3, 598 37 Vimmerby,
Sweden
Allétorget 11, 215 34 Malmö,
Sweden

Corporate form Limited Liability

Country of primary operation Denmark

Industry IT System Custom Software
Development

Headcount for electrical consumption 125.00

Total headcount (FTE) Global 216.00

Has the company built sustainability into its core initiatives? No

AU 2 M AT E  A / S  ·  E S G  R E P O RT  2 0 2 5 5



1  ·  I N T R O D U C T I O N E S G  R E P O R T  2 0 2 5

1.5 Products and services
Au2mate is a provider of high-quality process automation solutions with special focus on the dairy and

F&B industries. We handle all aspects of the automation project from hardware, process specifications/

design and software in all automation segments from PLC, HMI, and SCADA to MES and ERP integration.

Automation solutions

Au2mate develops their own solutions in accordance with international standards and based on detailed

knowledge of best practice in the field. Our team of engineers and experts has extensive knowledge of

the processes common to the sectors serviced by us and this, coupled with our way of working and

methodology, makes Au2mate the natural choice when you’re looking for a process automation partner.

The Au2mate DNA

Solid project management and a close partnership with customers

Open-platform solutions and international standards

ISA S88 and S95 standards

Standard software library and methodology

SMART factory solutions embedding machine learning and AI

Hi-tech test environment and test procedures for customers

Training facilities for customers’ technicians and operators at the Au2mate Academy

Worldwide installation and commissioning is a natural part of our DNA

Solid and competent support via Au2mate’s 24/7 Hotline centre
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Geographic Presence

Au2mate A/S is headquartered in Silkeborg, Denmark and has offices in Aarhus, Aalborg, Esbjerg, Odense

& Hillerød as well as in Norway, Sweden, England, Germany, the Netherlands, France, Portugal, Dubai,

Australia and the USA.

Industries

With a focus on sustainability, efficiency and waste minimisation, Au2mate creates automation solutions

for a wide range of industries within the process industry. If you need expert knowledge in automation &

digitalisation and a partner to help you all the way from idea development to implementation – contact

your local Au2mate office.

Process knowhow

Having completed more than 2000 projects, Au2mate has accumulated expert knowledge on the

processes in the sectors we serve. Aside from the automation part, our team of engineers and experts is a

strong partner in the design and clarification phase connected to processes such as:

Dairy Brewery

Softdrink Ingredients

Life science

Pasteurisation Evaporation

Spray-drying Filtration plant

CIP and cleaning plant Tank and mixer control systems

Fermentation processes Cooling and ventilation systems

Handling service installations Meat and animal feed plant

Pharmaceutical plant Line Management Systems

Energy Management Systems Building Management Systems

Total brewing automation Total baking automation
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Strategic Partnerships & Collaborations

Specialist Consultants & Subject Matter Experts — We maintain relationships with specialist consultants

and subject matter experts across various disciplines, enabling us to access niche expertise when client

requirements extend beyond our core capabilities. These relationships ensure we can provide

comprehensive support for complex projects requiring multi-disciplinary input.

Technology & Software Providers — We partner with leading technology vendors for business

management systems, project management tools, collaboration platforms, and specialized software

solutions. These partnerships enhance our operational efficiency, enable better client service delivery, and

keep us at the forefront of industry best practices.

Professional Networks & Industry Associations — We actively participate in professional networks and

industry bodies relevant to our sector. These connections facilitate knowledge sharing, provide access to

continuing professional development, and enable us to stay informed about industry trends, regulatory

changes, and emerging best practices.

Complementary Service Providers — We collaborate with other professional service providers including

accountants, financial advisors, technical specialists, and industry experts. These relationships enable us

to coordinate integrated solutions when clients require services beyond our core offerings, ensuring

seamless delivery and optimal outcomes.

Supply Chain Partners — Our operational supply chain includes providers of office services, IT

infrastructure, facilities management, and specialized business services. We prioritize working with

suppliers who share our values around quality, sustainability, and ethical business practices.

Client Referral Network

We maintain a trusted referral network with other professional service providers, enabling us to direct

clients to appropriate specialists when their needs fall outside our areas of expertise. This network

ensures clients receive the right support while maintaining relationship continuity and quality oversight.
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Academic & Research Partnerships

Where relevant to our practice areas, we engage with academic institutions and research organizations.

These relationships support innovation, provide access to emerging research, and enable us to contribute

to thought leadership in our industry.

ENERGY-OPTIMISED SOLUTIONS

Au2mate is focused on providing energy-optimised solutions. Via the streamlining and optimisation of

production and cleaning processes, the control systems provided by Au2mate can generate large savings

and contribute to minimising waste, energy consumption and the climate footprint. At the same time, we

also look inwards and examine how we as a company can act responsibly and in an environmentally

friendly fashion in order to ensure a greener society.

Community Engagement & Social Impact

Our commitment to social responsibility extends beyond the walls of our organisation. We actively

engage with local initiatives and activities which differ from year to year and country to country.

We support collaboration with educational institutions where we believe we can make a difference. We do

this by inviting students to free courses in automation, offering internships, offering training at schools,

and participating in various education fairs – especially educational institutions close to Silkeborg. This

supports our sustainability development goal no. 4, and our culture.

Diversity, Equity & Inclusion

We believe that gender equality makes the entire workforce more satisfied. Any step where we can

equalise working conditions for women, we believe will equalise working conditions for all genders. We

want to help give both men and women equal rights and opportunities, but we are in an industry that

historically and still is very male-dominated. We focus on attracting more women in the industry in our

recruitment process and students and internship process by creating an environment in which we hope

they can mirror themselves. However, we always choose the most qualified person for the job, regardless

of gender.
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Sustainable Office Operations

We are committed to reducing our environmental footprint through energy-efficient operations and waste

recycling. Our offices prioritize renewable energy where available, and we minimize paper usage through

digital-first processes.

Employee Wellbeing & Professional Development

By ensuring professional development opportunities for all employees and encouraging a feedback

culture that supports employees’ performance and satisfaction, we believe that ongoing open

conversations are the way forward. We also believe that some of the dialogues need to be a structured

process to ensure getting all the way around the work situation. Every employee is invited to a yearly

performance and salary review with their manager(s), where a plan for future development areas is

agreed. Au2mate managers strive to have 1:1 talks in the remaining quarters of the year. To ensure a

smooth onboarding, new employees will be assigned to a MATE, who will help navigate the company and

act as moral support. All new employees will also participate in relevant internal training in our Au2mate

Academy where we have 16 internal courses held once or twice a year and they will be connected to an

online training system based on roles.

Health and Safety

We give priority to the health and safety of our employees through guides and training, ensuring a secure

and supportive work environment. We focus on creating guidelines and training about safety, especially

regarding chemicals and electrical installations, since these are our biggest risks when working in this

industry, including guidelines on what to remember when sedentary working with computers and screens.

We also focus on creating a feedback culture that is inclusive, recognising, and open.

Operational Excellence & Innovation

The ambition of Au2mate is to develop a company delivering high value to customers through better,

cheaper, and faster highly upgraded automation and IT solutions.

Ethical Business Practices

At Au2mate, we protect and respect the fundamental human rights of anyone affected by our operations.

We expect our employees, managers, business partners and other parties linked to our operations to be

equally committed to conducting business in an ethical manner.
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Environment (E)

This section provides an overview of Au2mate A/S’s environmental

footprint. The data covers greenhouse gas emissions (Scope 1 and Scope

2), energy consumption, heating, and water usage for the reporting year.

All figures are calculated in line with recognized standards and serve as a

baseline for tracking future progress.

SCOPE 1  &  2 GHG PROTOCOL VSME BAS IC  MODULE



2  ·  E N V I R O N M E N T  ( E ) E S G  R E P O R T  2 0 2 5

2.1 How we assess our climate impact
Emission factors based on official GHG Protocol data

All emission factors are based on official data from the GHG Protocol. Calculations within the Wardn

platform use these factors and, where possible, are cross-checked against recognised databases and CO2

estimation models to ensure consistency and reliability.

The underlying consumption data has been provided by the company through the platform, including

information from utility providers, internal accounting systems, and relevant stakeholders. All figures are

reported as gross values, with no adjustments for CO2 offsetting.

84.94 tCO2e

TOTAL CO2

EMISSIONS

47.23 tCO2e

SCOPE 1 · DIRECT

37.71 tCO2e

SCOPE 2 · INDIRECT

0.68 tCO2e

PER FTE (125)

TABLE 2 ·  ENVIRONMENT OVERVIEW · JANUARY – DECEMBER 2025

Environment Overview Unit Value

Scope 1 – direct emissions tCO2e 47.23

Scope 2 – indirect emissions tCO2e 37.71

Total CO2 emissions tCO2e 84.94

CO2 emissions per FTE (125) tCO2e 0.68
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2.2 Sustainability commitments
Beyond measuring environmental impact, it is important to understand whether Au2mate A/S has

established policies, targets, and initiatives across key environmental areas. The following table

summarizes these commitments, providing insight into the organization’s approach to environmental

management.

Where a ”Yes” response is provided, detailed information about that topic is included in a dedicated

section later in this report.

TABLE 3 ·  SUSTAINABILITY COMMITMENTS · JANUARY – DECEMBER 2025

Policies & Targets Overview Value

Does the company use any circular economy principles? No

Does the company handle a significant amount of waste? No

Does the company have sustainability initiatives that relate to handling waste? No

Does the company have sustainability targets that relate to handling waste? Yes

Does the company have a target for reducing CO2 emissions? Yes

Does the company have any climate change targets? No

Does the company have any climate change initiatives or policies? Yes

The following sections provide a detailed breakdown of emissions by scope, including the consumption

data and operational activities that drive each category. Where applicable, detailed descriptions of

policies, targets, and initiatives are provided in their respective sections.
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2.3 Scope 1
This section provides a breakdown of Au2mate A/S’s Scope 1 greenhouse gas emissions, focusing on

direct emissions from company-owned or controlled sources. These include emissions from company-

owned vehicles, on-site fuel combustion, and other directly controlled sources.

The table below shows the breakdown of direct emissions by source type, helping identify the main

contributors to Au2mate A/S’s Scope 1 footprint.

TABLE 4 ·  SCOPE 1 EMISSIONS BREAKDOWN · JANUARY – DECEMBER 2025

Scope 1 breakdown tCO2e % of Scope 1

Stationary combustion 41.58 88.04

Mobile combustion 5.64 11.94

Total Scope 1 emissions 47.23 100.0

Emission sources

Understanding which types of direct emission sources are present in Au2mate A/S’s operations helps

contextualize the data above and informs future data collection efforts. The following indicators show

which emission categories are relevant to this organization.

TABLE 5 ·  EMISSION SOURCES · JANUARY – DECEMBER 2025

Emission source Present

Stationary combustion Yes

Refrigerants Yes

Mobile combustion Yes

AU 2 M AT E  A / S  ·  E S G  R E P O RT  2 0 2 5 14



2  ·  E N V I R O N M E N T  ( E ) E S G  R E P O R T  2 0 2 5

2.4 Scope 2
This section provides a breakdown of Au2mate A/S’s Scope 2 greenhouse gas emissions, which cover

indirect emissions from purchased electricity, heating, and cooling. The figures are based on user-

provided consumption data and calculated using recognized emission factors, offering insight into the

company’s energy-related climate impact.

TABLE 6 ·  SCOPE 2 EMISSIONS OVERVIEW · JANUARY – DECEMBER 2025

Scope 2 overview Unit Value

Total emissions tCO2e 37.71

Total power usage MWh 310.24

% as fossil fuels % 16.00

% as renewables % 84.00

Water consumption

Water usage contributes to Scope 2 emissions through the energy required for water treatment,

distribution, and wastewater processing. Understanding water consumption patterns is important for

assessing the full environmental impact of operations, particularly in water-stressed regions where

resource scarcity adds additional significance to consumption data.

TABLE 7 ·  WATER CONSUMPTION · JANUARY – DECEMBER 2025

Water metrics Unit Value

Total water usage m3 485.00

TABLE 8 ·  WATER INDICATORS · JANUARY – DECEMBER 2025

Water indicators Unit Value

Water extracted from stressed areas? Yes/No No

Significant water usage? Yes/No No
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2.5 CO2 targets
This section outlines the company’s emission reduction targets, including short- and long-term goals, and

the progress made towards achieving them.

TABLE 9 ·  CO2  REDUCTION TARGETS · JANUARY – DECEMBER 2025

CO2 targets overview Unit Value

Base year used for setting the target Year 2025

CO2 emitted by the company in the base year tCO2e 84.97

Target year used for CO2 reduction Year 2026

CO2 your company expects to emit by the target year tCO2e 81.00

Expected CO2 reduction from Scope 1 % 100.00

Expected CO2 reduction from Scope 2 % 0.00

Carbon Reduction Actions

As a service-based organization, our direct greenhouse gas emissions are relatively limited. Nevertheless,

we seek to operate responsibly and support initiatives that contribute to reducing environmental impacts

where practical and relevant to our business activities. The following actions describe our current

approach to supporting the transition towards a lower-carbon economy.

Renewable Energy Transition

Action: Purchase of renewable electricity.

Implementation: We maintain a climate certificate covering our electricity consumption,
documenting that the electricity used during the reporting period is matched by CO2-neutral
renewable wind energy. Through this arrangement, we support the transition towards renewable
energy sources and contribute to the broader shift towards a low-carbon energy system.

Expected Impact: Support the development and use of renewable energy while reducing the carbon
footprint associated with our electricity consumption. Timeline: Ongoing.
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Energy Efficiency & Office Optimization

Action: Promote energy-efficient office operations and responsible procurement practices.

Implementation: We seek opportunities to reduce energy consumption through the efficient use of
office facilities, lighting, heating, cooling, and IT equipment. When replacing or upgrading IT hardware,
energy efficiency is considered as part of the purchasing process, and preference is given to
equipment with strong energy performance where appropriate.

Expected Impact: Support the efficient use of energy resources, reduce operational energy
consumption where feasible, and contribute to the continuous improvement of our environmental
performance. Timeline: Ongoing.

Employee Engagement & Behavioral Change

Action: Encourage environmentally responsible behaviour in daily work activities.

Implementation: Environmental awareness and good workplace practices are incorporated into our
Quality Assurance (QA) Manual. This guidance helps employees understand how their everyday
actions, including responsible resource use, energy awareness, and waste sorting, can contribute to
the company’s overall sustainability efforts.

Expected Impact: Foster awareness of environmental responsibility across the organization and
support a culture where employees contribute positively to sustainability through practical actions in
their daily work. Timeline: Ongoing since 2025.

These actions reflect our commitment to managing our environmental impact responsibly and supporting

the transition towards a more sustainable and low-carbon future.

AU 2 M AT E  A / S  ·  E S G  R E P O RT  2 0 2 5 17



2  ·  E N V I R O N M E N T  ( E ) E S G  R E P O R T  2 0 2 5

2.6 Climate change
This section provides information about Au2mate A/S’s climate change policies, including governance and

accountability. Where applicable, detailed descriptions of initiatives, targets, and progress are included

below.

TABLE 10 ·  CLIMATE CHANGE POLICIES ·  JANUARY – DECEMBER 2025

Climate change policies overview Value

Title of the responsible for the climate change policies CEO

Are the policies publicly available? No

Climate Change Approach

We recognize climate change as a significant global challenge and an important consideration in the way

we operate our business. As a service-based organization, our direct environmental impact is relatively

limited; however, we seek to manage our operations responsibly and support initiatives that contribute to

reducing environmental impacts.

Energy Efficiency & Renewable Energy

We aim to operate our offices in an energy-efficient manner by promoting responsible energy use and

considering energy performance when selecting office equipment and facilities. Where feasible and

commercially available, we support the use of renewable electricity and encourage measures that help

reduce overall energy consumption.
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Office Operations & Facilities Management

Our day-to-day office operations focus on practical measures that support environmental responsibility.

These include reducing unnecessary paper consumption, promoting digital working practices, sorting

waste for recycling, and encouraging the responsible use of office resources. Consideration is also given

to energy-efficient use of lighting, heating, and cooling systems within the offices we occupy.

Implementation & Oversight

Responsibility for environmental and sustainability-related activities is coordinated within the organization

and supported by relevant functions, including facilities management, IT, procurement, and departmental

management. Employees are encouraged to contribute to responsible environmental practices as part of

their daily work activities.

Monitoring & Continuous Improvement

We monitor relevant environmental indicators, including energy consumption and greenhouse gas

emissions, where data is available yearly. Reviews help identify opportunities to improve operational

efficiency and further reduce our environmental impact over time.

AU 2 M AT E  A / S  ·  E S G  R E P O RT  2 0 2 5 19



3
Social (S)

This section presents Au2mate Group’s social performance across key

areas including workforce composition, employee development and

retention, workforce wellbeing, and ethical conduct. The following

subsections provide detailed metrics and disclosures for each of these

areas.

216  F TE  GROUP WELLBE ING DEVELOPMENT
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3.1 Our Workforce
Understanding Au2mate’s workforce composition is essential for assessing social performance. This

subsection provides detailed information about employee types, working arrangements, and diversity

metrics, offering insight into how the organization structures its human capital and promotes inclusive

employment practices.

216 FTE

TOTAL
WORKFORCE
(GROUP)

9.3%
WOMEN IN
WORKFORCE

44.53 h

TRAINING HOURS
PER FTE

91.2%
EMPLOYEE
RETENTION RATE

TABLE 11 ·  WORKFORCE COMPOSITION · JANUARY – DECEMBER 2025

Workforce Composition Unit Value

Total workforce (FTE) (Group) FTE 216.00

Monthly working hours per FTE Hours 160.00

Percentage of women % 9.3

Percentage of women in management % 5.9

3.2 Employee Development & Retention
Investing in employee development and maintaining a stable workforce are key indicators of an

organization’s commitment to its people. This subsection presents data on training initiatives and

employee retention, providing insight into how Au2mate approaches professional development and

workforce stability.
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TABLE 12 ·  EMPLOYEE TRAINING · JANUARY – DECEMBER 2025

Training Metrics Unit Value

Training hours per FTE Hours 44.53

TABLE 13 ·  EMPLOYEE RETENTION · JANUARY – DECEMBER 2025

Retention Metrics Unit Value

Departed employees No. of people 19

Employee retention rate % 91.20

3.3 Workforce Wellbeing
Employee health, safety, and wellbeing are fundamental aspects of social responsibility. This subsection

reports on work-related incidents, including injuries, deaths, and compliance issues, as well as disclosing

any policies and collective agreements related to workforce wellbeing. These metrics provide

transparency into how Au2mate addresses workplace safety and employee welfare.

TABLE 14 ·  WORK-RELATED INCIDENTS OVERVIEW · JANUARY – DECEMBER 2025

Incidents Overview Unit Value

Any work-related injuries? Yes/No No

Any work-related deaths? Yes/No No

Any labour compliance issues? Yes/No No

Any value chain labour compliance issues? Yes/No No
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TABLE 15 ·  WORKFORCE WELLBEING POLICIES ·  JANUARY – DECEMBER 2025

Wellbeing Policies Overview Unit Value

Employees covered by collective agreement % 0.00

Policies or initiatives related to workforce wellbeing? Yes/No Yes

The table below provides detailed figures on work-related incidents during the reporting period, including

the actual number of injuries and fatalities recorded.

TABLE 16 ·  WORK-RELATED INCIDENTS DETAIL ·  JANUARY – DECEMBER 2025

Incidents Detail Unit Value

Work-related injuries Amount 0

Work-related deaths by injuries Amount 0

Work-related deaths by ill health Amount 0

3.4 Code of Conduct
A formal code of conduct provides a framework for ethical business practices, addressing critical issues

such as child labour, forced labour, human trafficking, discrimination, and accident prevention. This

subsection discloses whether Au2mate has implemented a code of conduct and, if so, which areas it

covers. Such frameworks help organizations align their operations with international labour standards and

human rights principles.

TABLE 17 ·  CODE OF CONDUCT · JANUARY – DECEMBER 2025

Code of Conduct Overview Unit Value

Does the company have a code of conduct? Yes/No No
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3.5 Workforce Wellbeing Policies
This section provides details on Au2mate’s social wellbeing policies and initiatives, including any short-

and long-term goals and the progress made towards achieving them.

TABLE 18 ·  SOCIAL WELLBEING POLICIES ·  JANUARY – DECEMBER 2025

Social wellbeing policies overview Value

Title of person responsible for social wellbeing policies Direct manager

Are the policies publicly available? Yes

Workforce Wellbeing and Engagement

We work in a structured way with engagement, based on the belief that employee engagement is an

important factor in delivering sustainable results. Our approach focuses on open communication, defined

processes for dialogue, and opportunities for professional development. Through this, we aim to support

an environment where employees can contribute actively to the company’s development.

We continuously work to develop Au2mate as a workplace and aim to remain relevant and attractive to

both current employees and potential new colleagues. It is an ambition that employees experience

Au2mate as a professional and well-functioning workplace, and that the company maintains a positive

reputation internally and externally.

Employee Engagement

We prioritise structured dialogue and ongoing communication as a way to support engagement. This

includes encouraging feedback, facilitating collaboration across teams, and maintaining transparency in

relevant processes. These efforts are intended to support alignment between employees and the

company’s direction, as well as to identify areas for improvement.
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Professional Development & Training

All employees are offered opportunities for professional development. Each year, employees are invited

to a performance and salary review with their manager(s), where current responsibilities and potential

development areas are discussed. In addition, managers seek to hold regular one-to-one meetings during

the year to follow up on tasks, development, and general working conditions.

To support onboarding, new employees are assigned a colleague (“MATE”) who assists with practical

matters and introduction to the organisation. New employees also participate in relevant internal training

through Au2mate Academy, which includes a range of courses held periodically, as well as role-based

online training and e-learning.

Health & Safety

We prioritise the health and safety of our employees through defined guidelines and training. Our aim is

to maintain a working environment without work-related injuries, discrimination, or harassment. We focus

in particular on risk areas relevant to our industry, including work involving chemicals and electrical

installations, and provide training and guidelines accordingly. In addition, we provide guidance on office-

based work, including ergonomic considerations related to screen use.

Gender diversity

We support equal opportunities across the organisation and aim to ensure fair and consistent processes

in recruitment and employment conditions. We believe that gender equality makes the entire workforce

more satisfied. Any step where we can equalise working conditions for women, we believe will equalise

working conditions for all genders. We focus on attracting more women in the industry in our recruitment

process and students and internship process by creating an environment in which we hope they can

mirror themselves. However, we always choose the most qualified person for the job, regardless of

gender.
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Community Engagement and Social Responsibility

We engage with local communities and educational institutions, particularly in areas close to Silkeborg.

Activities vary over time but include offering free courses in automation, internships, training sessions at

schools, and participation in educational fairs. These activities are intended to contribute to knowledge

sharing and support interest in technical education, as well as to strengthen collaboration between

industry and education.

Implementation

Managers are responsible for implementing relevant policies and processes within their teams. This

includes conducting structured dialogues, following up on development activities, and supporting day-to-

day collaboration. Feedback from employees is encouraged as part of these processes.

Continuous Improvement

We work on an ongoing basis to develop our workplace practices. This includes adjusting processes

based on experience, feedback, and changes in organisational needs, with the aim of maintaining a

structured and relevant working environment over time.
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4
Governance (G)

This section outlines Au2mate A/S’s governance practices, including

structures, policies, responsibilities, diversity measures, and disclosures on

fines and convictions that ensure accountability and support sustainable

decision-making.

ACCOUNTABIL IT Y COMPLIANCE WHISTLEBLOWER
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4.1 Leadership & Governance Structure
The composition and diversity of Au2mate A/S’s highest governing body are key indicators of

governance strength and inclusivity in decision-making.

TABLE 19 ·  BOARD COMPOSITION · JANUARY – DECEMBER 2025

Board Composition Unit Value

Members of the highest governing body (men) No. of
people 4

Members of the highest governing body (women) No. of
people 1

Diversity in the highest governing body (% women) % 20.00

4.2 Business Conduct & Compliance
Au2mate A/S’s commitment to ethical business practices is demonstrated through transparency about

compliance issues, anti-corruption measures, and mechanisms for reporting concerns.

TABLE 20 · COMPLIANCE OVERVIEW · JANUARY – DECEMBER 2025

Compliance Overview Unit Value

Received any fines related to corruption or bribery? Yes/No No

Received any convictions for corruption or bribery? Yes/No No

Has a complaint mechanism (whistleblower)? Yes/No Yes
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4.3 Governance Policies & Targets
This section outlines Au2mate A/S’s governance policies related to business conduct, including who is

responsible, public availability, and any targets or goals for improving governance practices.

TABLE 21 ·  POLICIES AND TARGETS OVERVIEW · JANUARY – DECEMBER 2025

Policies & Targets Overview Unit Value

Has any policies related to business conduct? Yes/No Yes

The following table provides details about the governance policies implemented by Au2mate A/S.

TABLE 22 ·  GOVERNANCE POLICIES DETAIL ·  JANUARY – DECEMBER 2025

Governance policies detail Value

Title of person responsible for governance policies CEO

Are the policies publicly available? Yes

Commitment to Responsible and Ethical Conduct

At Au2mate, we are committed to conducting business with transparency, integrity, and respect for

fundamental human rights. We expect the same commitment from our employees, managers, business

partners, and all parties associated with our operations. Our approach is grounded in good ethical

practice, sound judgement, and responsible decision-making in everything we do.

Whistleblowing

We encourage an open and safe speak-up culture where employees and stakeholders can raise concerns

if they experience or observe behaviour that does not align with our values. Au2mate provides

confidential and, where possible, anonymous reporting channels that allow concerns about misconduct,

unethical behaviour, or irregularities to be raised without fear of retaliation. All reports are treated

seriously, handled confidentially, and investigated in a timely and appropriate manner. Our whistleblowing

process is an important part of ensuring trust, accountability, and continuous improvement across the

organisation.

AU 2 M AT E  A / S  ·  E S G  R E P O RT  2 0 2 5 29



4  ·  G O V E R N A N C E  ( G ) E S G  R E P O R T  2 0 2 5

Data Protection & Privacy

We are committed to protecting personal data and handling information responsibly. This applies to

employees, customers, suppliers, candidates, and any other individuals we interact with. Our Data Privacy

Notice and internal practices ensure that personal data is handled securely and in accordance with

applicable data protection principles, including GDPR. This includes clear expectations for how data is

collected, used, stored, shared, and retained across all business activities.

Security & Awareness Training

Information security and data awareness are essential parts of our daily operations. We provide regular

training to ensure employees understand their role in protecting company and customer data. As cyber

threats increasingly target human behaviour as an entry point, awareness and responsible digital conduct

are critical to maintaining a strong security posture.

Monitoring & Continuous Improvement

We continuously work to strengthen our governance and compliance practices through regular internal

reviews, including spot checks, process reviews, and employee feedback.
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5
Data Foundation

As the basis for this report, it has been essential to define the

organizational boundary for reporting. This has been established using the

operational control method in accordance with the provisions of the GHG

Protocol.

GHG PROTOCOL OPERATIONAL CONTROL ENERGINET DATA
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5.1 Comments and Hypotheses
The availability of data across all aspects of ESG is usually not complete, and therefore, assumptions must

be made for parts of the dataset that form the basis of this report. Below, assumptions and comments

are outlined, specifying how the data has been collected, processed, and where there may have been

gaps in this process.

Utility

Electricity consumption data — except for our shared office spaces — has been gathered using

Energinet’s official data outputs. This provides a reliable estimate of our power usage based on grid-level

consumption data and emission factors relevant to Denmark.

Locations

Scope 1 and 2 emissions are reported for the following addresses:

TABLE 23 ·  COMPANY LOCATIONS · JANUARY – DECEMBER 2025

Address Geotag

Frichsvej 13, 8600 Silkeborg, Denmark 56.195°N, 9.566°E

Frichsvej 19, 8600 Silkeborg, Denmark 56.196°N, 9.566°E

Frichsvej 17, 8600 Silkeborg, Denmark 56.196°N, 9.566°E

Frichsvej 15, 8600 Silkeborg, Denmark 56.196°N, 9.566°E

Frichsvej 11, 8600 Silkeborg, Denmark 56.196°N, 9.566°E

Unit 12, Hackthorpe Hall, Business Centre Hackthorpe, Penrith, UK 54.601°N, 2.708°W

Stora Torget 3, 598 37 Vimmerby, Sweden 57.666°N, 15.854°E

Allétorget 11, 215 34 Malmö, Sweden 55.562°N, 12.980°E
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